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A Message
from
Emmanuel
Roman
and Daniel
Ivascyn

Key Achievements In 2023

At PIMCO, we are driven by our core mission to
deliver superior investment returns, solutions, and
service to our clients. But our commitment goes
beyond financial success. We believe in delivering a
return on trust — going above and beyond to serve
our clients’ best interests, guided not just by rules,
but by responsibilities. It is this commitment that has
led us to prioritize inclusion and diversity (I&D) as
integral components of our organization.

This third Inclusion and Diversity report represents
our continued dedication to openness and the
advancement of inclusion and diversity at PIMCO,
and across our industry. We recognize that fostering
an inclusive and diverse environment is not only the
right thing to do, but it also strengthens our work, our
culture, and who we are as a team.

We firmly believe that our leadership’s commitment
to uphold and encourage diversity of thought is key
to our success as an organization. To demonstrate
this, we have made significant progress through our
Managing Director 1&D Advisory Council, working in
partnership with the Executive Committee and the
Global Head of 1&D, to govern and advance PIMCO's
inclusion and diversity strategies.

Our Overall I1&D Journey

In 2023, we have taken further steps to enhance our
Employee Resource Group governance, elevating
senior leadership accountability and empowering
grassroots initiatives within our organization.

We understand that diverse perspectives drive
innovation and excellence, and we are committed

to creating an environment where everyone feels
valued, respected, and empowered to contribute their
unique talents and perspectives.

We believe in transparency and accountability.
We hope this report highlights our commitment
and progress through our inclusion and diversity
programs and achievements to our clients,
employees, and all other stakeholders.

We are excited to continue our journey toward
greater inclusion and diversity; this not only benefits
our investment process and clients, but also our
colleagues, candidates, and the broader industry.
Together, we can create a more inclusive and diverse
future for our industry.

picy

Emmanuel Roman
Chief Executive Officer
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Daniel Ivascyn
Chief Investment Officer

Expanding Our Roadmap

The Road Ahead
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\
Reflection from Sabrin Chowdhury

Key Achievements |n 2023 Our Overall I&D Journey

-
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Encourage Diverse Perspectives Cultivate a Pipeline of Diverse Talent b
At PIMCO, we understand that diversity alone is not enough; true progress lies in creating Great ideas and innovative solutions We're invested in cultivating the S aLNE &
an environment that encourages diverse perspectives to thrive. By prioritizing strategies emerge when teams look at pipeline of diverse talent at e >
that provide equal opportunities for all employees, we can enhance collaboration, opportunities from every PIMCO and within the asset
communication, engagement, and ultimately improve organizational performance and angle. This has been management industry . - 4
employee satisfaction. In the following report, you will find numerous examples of our the core of our more broadly. IR
inclusion and connectivity programs, including the impactful activities of our Employee approach for
Resource Groups. 50+ years. -
In 2023, collaboration and partnerships have continued to play a significant role in driving “‘: 1
change and creating inclusive workplaces. We have reinforced our partnerships with 0 2 " A

external organizations to gain insights, share best practices, and implement effective P [ L LARS R
diversity and inclusion strategies. Through conferences, research, and other collaborative E

| efforts, we aim to advance inclusion and diversity in our industry. : , .
: Drive Impact Invest in -
: . j . : ! . : in Our i N
As we continue to navigate the ever-changing landscape, we remain focused on reinforcing our commitment to fostering SR EL Connection o i p<
an inclusive culture. In this report, we will delve into the four pillars that guide our I&D efforts at PIMCO: encouraging diverse eI "{! A _':_':
perspectives, cultivating a pipeline of diverse talent, investing in connection, and driving impact in our communities. These pillars By donating our B badat s e
serve as the foundation for our strategic achievements, which we are proud to share with you. resources, time and talents, we know that bringing together
we combat challenges facing : : : :
| would like to take this opportunity to express my gratitude to all of our employees, partner organizations, the MD 1&D Advisory = o v unique points of view results in
- ] - o | - 34 | anet LN SR UG better decisions, creative solutions
Council, and countless other stakeholders for their leadership and contributions to our inclusion and diversity strategies. e e e
Together, we can continue to create an environment that celebrates and empowers diverse perspectives which creates the best : ‘ and improved outcomes. 1
results for our teams, our clients, and our communities. """

Sabrin Chowdhury
Global Head of Inclusion and Diversity

L/ :
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Key Achievements In 2023

ENCOURAGING DIVERSE PERSPECTIVES CULTIVATING A PIPELINE
OF DIVERSE TALENT

120+ 115+

GLOBAL SENIOR LEADERS PARTICIPATED IN I&D TEACH-INS COMPLETED “INTERVIEWING BEST PRACTICES” TRAINING

DRIVING IMPACT IN OUR COMMUNITIES

15 55.5k- ~2.5K

PIMCO COLLEAGUES VOLUNTEERED

14.5k-

HOURS IN OUR COMMUNITIES

INTERNAL SPEAKER SERIES EVENTS
ATTENDED BY OVER 2000 EMPLOYEES

TOTAL INTERNSHIP APPLICATIONS

INVESTING IN CONNECTION

2 14k+ ~$9.1m

DONATED TO MORE THAN 65 CHARITIES IN
ROUNDTABLES SOCIAL EVENTS IN 18 OFFICES PARTICIPANTS IN PIMCO WOMEN SUMMIT 41 COUNTRIES

Source: PIMCO, based on data as of December 31, 2023
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Our Overall I&D Journey

Recruiting, Developing, and Engaging Talent at PIMCO

We are committed to creating an environment where everyone, from any background, can do their best work.

This commitment is focused on leveraging the richness of ideas, backgrounds, and perspectives to propel the
quality of our work and make us a stronger organization.

This snapshot of our workforce includes information about the representation of different countries, genders,
ethnicities, and other demographic groups at PIMCO. However, we understand that numbers alone cannot tell the
full story and they do not capture the lived experiences of our employees. In the pages ahead, we share stories
and insights that give a more halistic view of diversity and inclusion at PIMCO.
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s [Ot3] L Senior Officers s [Ot3] L Senior Officers

Source: PIMCO, based on data as of December 31, 2023 gathered consistent with EEOC guidelines. Excludes AAM and PPRE employees.
Senior Officers: Employees with officer titles of Senior Vice President and above. Data as of January 1, 2024 to reflect year end promotions.

Our Overall I&D Journey

DIVERSITY AT PIMCO
locations countries
(,i{l /

s [Otal

Senior Officers

Expanding Our Roadmap The Road Ahead

/9 38

nationalities languages

—

| Otal |




PIMCO 2023 INCLUSION AND DIVERSITY ANNUAL REPORT

Key Achievements In 2023

WOMEN AT PIMCO (% of women across departments at PIMCO)

44%

Business
Management

30%

Client Facing

17%

Portfolio
Management

Source: PIMCO, based on data as of December 31, 2010, 2016 and 2023 gathered consistent with EEOC guidelines. Excludes AAM and PPRE employees. 2010 and 2016 data varies in scope of collection due to historical collection considerations.

45%

Business
Management

26%

Client Facing

17%

Portfolio
Management

Our Overall I&D Journey

Expanding Our Roadmap

48%

Business
Management

32%

Client Facing

22%

Portfolio

Management y S
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oA

U.S. MINORITIES AND HISTORICALLY UNDERREPRESENTED MINORITIES (
(% minorities across departments at PIMCO) 2 -

f)
r'.

I U.S. Minorities [ U.S. HURIYI

Business Management

#' ol & P
Source: PIMCO, based on data as of December 31, 2010, 2016 and 2023 gathered consistent with EEOC gwdehnes Excludes AAM and PPRE employees. 2010 an? 016 data varies |r3| scope of ﬁ?

U.S. Minorities: African American or Black, Hispanic and Latino/a/x, Native American or Alaska Native, Native Hawaiian or Other Pacific Islander, Asian, or Two Or more races. e -
U.S. Historically Underrepresented Minorities: African American or Black, Hispanic and Latine/a/x, American Indian or Alaska Native, Native Hawaiian or Other Pacific Islander M. g ’i-

Senior Officers: Employees with officer titles of Senior Vice President and above. Dataias of January 1 2011, 2017 and 2024 to reflect year end prom0t|ons
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Encouraging Diverse
Perspectives — Expanding
Our Horizons

Our unique investment process relies on diverse perspectives. We know that
great ideas and innovative solutions for our clients emerge when teams approach
problems and solutions from different lenses.

ARE YOU A RISK TAKER? P

Key Achievements In 2023 Our Overall 1&D Journey Expanding Our Roadmap The Road Ahead

ADVANCING I&D IN OUR INVESTMENT PROCESS

Honed over five decades, our investment process has helped millions of investors manage risks and pursue returns over meaningful
time periods. PIMCO's process is more than any one person — it is a reflection of our best ideas from our global teams.

PIMCO has long believed that encouraging different points of view is critical to long-term success. One way we do this is by
inviting external experts to share their insights and help us test our thinking. These experts include the members of our Global
Advisory Board, as well as outside advisors and forum speakers.

We believe that performance starts with preparation. Using exhaustive research and analysis, we continuously evaluate the world's
changing risks and opportunities, with the aim of building forward-looking solutions to meet our clients’ evolving needs.

BHIBAﬂﬂBﬂm RomanFamiyCenter P I M C O

THE UNIVERSITY OF CHICAGO BOOTH SCHOOL OF BUSINESS fOr Decision Research Decision Research Laboratories

Through our long-term, collaborative partnership

with the Roman Family Center for Decision Research
(CDR) at The University of Chicago Booth School 1 1 8 1 2, 21 7
of Business, we advanced the PIMCO Decision Studies run Unique participants

Research Laboratories and strengthened Mindworks,

a behavioral science research and discovery center, in

downtown Chicago — the first of its kind.

The PIMCO Decision Research Labs enable 3 2; 3 5 O

academics to conduct high-quality behavioral science Study sessions
experiments to better understand how people form

judgments and make decisions.

PIMCO’s commitment to supporting high-quality, 9 0
cutting edge research not only benefits the field of
behavioral science, but also generates intellectual CDR faculty & researchers served

capital that can have positive outcomes in our

mdustry, for our C|Ieﬂt8, and in our day—to—day lives. Source: Data refers to Fiscal Year 2023 (July 1, 2022 through June 30, 2023). Roman Family Center for Decision Research,

Annual Report, December 2023.




PIMCO 2023 INCLUSION AND DIVERSITY ANNUAL REPORT Key Achievements In 2023 Our Overall I&D Journey Expanding Our Roadmap The Road Ahead

CHAMPIONING DIFFERENT POINTS OF VIEW

I&D is part of who we are and integral to the way we do business and serve our clients.
We seek to embed I&D in everything we do through the combined efforts of various
stakeholders, including global business functions, human resources business partners,
global functional partners and client facing strategic partners.

PIMCO'’s I1&D Ambassadors Board consists of employees across regions, titles, business
groups, and demographics who raised their hand to proactively disseminate and support
|&D strategies.
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DRIVING INCLUSIVE LEADERSHIP

We understand that encouraging different points of view is critical to our success and that of our employees, which is why

personal and professional development continues throughout career journeys at PIMCO. Inclusive leadership underpins our

commitment to sustainable growth and a high-performance culture:

Our Executive Vice President (EVP) Leadership programs have supported 200+ EVPs across 19 locations to
develop leadership skills focused on psychological safety, empowerment, and inclusive decision making. The structured
programs engage participants in peer learning, and help build and apply skills on the job. To date, 75% of current EVPs
have completed the programs.

In 2023, we launched the second Managing Director Development Series. This program provides recently promoted
managing directors with support and high-quality insights on managing both the business and the people. Participants
engage in self-insights coaching, peer discussions, and mentoring focused on managing transitions, divergent thinking,
and creating conditions for success through psychological safety.

Our Managing Directors I&D Advisory Council Leadership Teach-Ins are interactive small group workshops that
focus on effectively advancing I&D with our clients and colleagues, and building inclusive leadership skills with our
people leaders and managers. In 2023 we expanded this program to new businesses within PIMCO.

We designed a new manager toolkit to provide new managers at PIMCO with the resources and guidance they
need for effective leadership. The toolkit covers essential topics and equips new managers with the skills to lead
diverse teams, foster an inclusive work environment, and drive impactful leadership through inclusive goal-setting,
open-mindedness, and by providing development opportunities.

In 2023, we launched the third PIMCO Elevate program in APAC, a six-month development program designed to enable
and empower the next generation of women leaders to advance their careers.

Source: PIMCO, based on data as of December 31, 2023.
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INVESTING IN THE GROWTH OF TALENT

Inclusion and diversity at PIMCO extend beyond training programs and training, it
permeates every facet of our talent development strategy.

We strive to create a workplace where all employees have equal opportunities
for development and advancement, and plan to continue investing in and
refining technology-enabled tools for our employees going forward. In 2023,
we launched Perry, a chat bot that uses Al and a deep knowledge of PIMCO's
performance expectations to support employees through performance and
career conversations. By providing all employees with access to Perry, we aim
to ensure that everyone has the support they need to navigate their careers at
PIMCO effectively.

Annually, our firm-wide promotion criteria form the foundation of our process
to support the transparent, consistent and objective evaluation of promaotion
candidates. Out of 166 officer level promotions in 2023, there were:

18 19

Nationalities Languages with
represented proficiency

169

Universities
represented

Source: PIMCO, based on data as of December 31, 2023. Nationality only represents primary nationality reported. Languages include speaking,

reading, and/or writing proficiency at any reported level. Universities represented include both undergraduate and post-graduate programs
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Cultivating a pipeline of diverse talent —
Our Journey is Enhanced With Diverse Perspectives

UNLOCKING THE POWER OF DIVERSITY

This year, we continued to invest in new tools, skills, and partnerships to enhance our outreach and maintain bias mitigation in recruiting.

Expanding Our Roadmap

TOOLS SKILLS

We designed “Interviewing Best Practices” training to help interviewers
develop the skills to conduct effective, structured, and compliant
interviews, and also incorporate inclusion and diversity considerations
into interviewing best practices.

115+

Interviewers completed training

We continue to leverage technology
to cultivate a diverse pipeline of
talent. In 2023 we adopted HireVue,
a video-interviewing platform,
allowing us to engage a broader
population in a meaningful way.

We also launched Beamery, a
candidate relationship management

PARTNERS

The Road Ahead

platform which supports our ability

to remain connected with over A . “m
ST, .‘. :L':I.'._',l;:;E

270,000 candidate profiles. We
have marketed job opportunities

on platforms including eFinancials
and on our partners’ job boards
(e.g. LGBT Great and 100 Women

in Finance). These platforms and
systems support our continued
focus on broadening our reach and
ensuring a wide range of candidates
have access to our opportunities.

Asi4H
PALIFIE

AMPET

Source: PIMCO, based on data as of December 31, 2023

PARTNERS

We partner with more than 10 recruiting
organizations to attract top talent and raise
awareness about the finance industry. In this way,
students can see themselves represented in an
historically less-accessible industry.

In 2023 we continued to increase our outreach by
actively participating in industry initiatives such

as Qur for Undergrad (04U), a conference series
for high-potential LGBT+ undergraduate students,
or EURQUT, Europe’s leading LGBTQ+ business
conference for graduate students and alumni from
top business schools as well as professionals.

In collaboration with the Diversity Project in the UK,
we have participated in the Skills Workshop. This

is a program open to all and designed to increase
social mobility by addressing the intersectionality
between ethnicity, gender, social mobility and other
dimensions of diversity.

12


https://www.outforundergrad.org/business
https://www.euroutconference.com/
https://diversityproject.com/the-skills-workshop/
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SUPPORTING
SUCCESSFUL CAREER
JOURNEYS

At PIMCO, we are committed

- 1o providing our interns with
a strong start as they embark
on their professional journeys.
Our internships are more than
just work experience; they are a
platform for new and emerging
talent to grow and thrive in a
collaborative and opportunity-
rich environment.

In 2023, we continued to enhance
our program by integrating our
Employee Resource Groups
(ERGS) into the experience. Our
ERGs actively engaged with

our interns through a variety

of activities, including career
development roundtables and
social events.

The PIMCO Multicultural
Trivia event not only
provided a fun and
engaging platform for
Interns to connect,

but also served as an
opportunity to learn. We
take pride in creating

a supportive and
inspirational environments
for our interns.

— Mirna Elaasar, Senior Associate,
Internal Sales, PIMCO
Multicultural Associate Chair

Key Achievements In 2023

Our Overall I&D Journey

Expanding Our Roadmap

2023 Global Summer Intern Class

55 523

applications

The Road Ahead

208

summer interns

113

universities

Source: PIMCO, based on data as of December 31, 2023.

13
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A | 97 97 33 34 60 38 :
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one another at PIMCO. 14
! : : 1 5 0 + Additionally, this year, we launched a Mentorship Infrastructure pilot focused on providing colleagues with the tools
In an effort to continuously invest in these . [ . : . : :
: Social and they need to proactively establish meaningful mentorship connections. ~50 mentees connected with their mentors on v’
important employee engagement factors and . e T R i 4 < , ,
Networking Events specific topics including ‘Deep Expertise’, ‘PIMCO Culture and Collaboration” and ‘People Management'.

broader productivity across the firm, PIMCO
organized a number of roundtable sessions

and events throughout the year. : : : : N O
; ! By nurturing these connections, were not only promoting individual

In addition, we have developed an growth, but also strengthening our organization. Our mentorship
Employee E tR Hub of | | s .
T Y S e S & = infrastructure is a testament to our belief in the value of every voice

Employee best practices that have been successfully . AN .
Engagement ) implemented across PIMCO. This hub and perspective, contributing to our collective strength and culture of
Resource Hub L) / empowers employees to implement these mutual respect.
ff practices in their own teams to enhance
i employee engagement. — Julie Meggers, Managing Director, Head of Strategy & Corporate Sustainability

Source: PIMCO, data as of Decemb*\i, 876
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CULTIVATING BELONGING

Cultivating a sense of belonging lies at the heart of our inclusion and diversity efforts at PIMCO. Our Employee Resource Groups
(ERGs) play a pivotal role in this endeavor, fostering a supportive and inclusive environment where every individual feels valued
and connected. In 2023, we evolved our ERG governance and operating model for broader impact. By empowering our leaders,
clarifying roles, and ensuring strategic alignment, we hope to create a stronger, more connected community that celebrates
diversity and drives us forward.

PIMCO

Veterans o ot Families

Juntos

PIMCO PIMCO

Multicultural myWellbeing

Our Overall I&D Journey

ALLYSHIP AND
INTERSECTIONALITY

As we reflect on the multiple facets of our
identities and how they intersect to shape our
experiences of the world, we recognize that
understanding intersectional experiences is
more important than ever. To that end, in 2023,
we increased cross collaboration across ERGs,
including PIMCO Pride and Veterans or PIMCO
Black and Women partnering to host speaker
events during the year.

Our second PIMCO Women Summit was a

virtual event, attended by more than 1,400
colleagues of all genders. The Summit seeks to
inspire conversation and disseminate tangible
learnings, included a panel discussion on

the topic of intersectionality. By exploring the
interconnectedness of various dimensions of
diversity, including race, gender, sexual orientation,
and disability, we aimed to foster greater empathy,
and awareness across different communities.

We believe that allyship plays a crucial role in
creating an environment where everyone feels
valued, respected, and empowered. In 2023, we
implemented several initiatives throughout the year
to promote awareness, understanding, and action.
This included a dedicated session on Male Allyship
during the PIMCO Women Summit.

Expanding Our Roadmap

The Road Ahead

Allyship is about
listening, learning,
and leveraging our
influence to support
and advocate

for colleagues
from different
backgrounds

and identities. It's
about recognizing
our shared
responsibility

to foster an
environment where
everyone feels
valued and heard.

— Michael Chandra,
Managing Director
and Account Manager,
PIMCO Women
Steering Committee
Member
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CELEBRATING OUR
IDENTITIES

Throughout the year, we raised
awareness and greater understanding
of diverse communities by celebrating
various heritage months. PIMCO'’s
employee resource groups have led
multiple campaigns, social gatherings
and speaker events.

These gatherings are

a vital part of building
relationships, fostering
understanding, and
promoting inclusivity within
our organization. | truly
nelieve these events are a
ey ingredient in making
PIMCO a great place to
work for everyone.

— Luis Rodriguez, Executive Vice
President, Account Manager,
PIMCO Black and Juntos
Steering Committee Member

JANUARY

Lunar
New Year

FEBRUARY

US Black
History Month

Key Achievements In 2023

Our Overall I&D Journey

Expanding Our Roadmap

The Road Ahead

MARCH

Women's
History Month
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Our Overall I&D Journey Expanding Our Roadmap The Road Ahead

SEPTEMBER

Hispanic
Heritage Month

MAY

Asian American or
Pacific Islander
Heritage Month

SEPTEMBER/
OCTOBER

Mid-Autumn
Festival
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OCTOBER

National
Coming Out Day

OCTOBER

UK Black
History Month

NOVEMBER

Diwali

Key Achievements In 2023

NOVEMBER

APAC
Pink Friday

NOVEMBER

Remembrance
and
Veterans Day

Our Overall I&D Journey

Expanding Our Roadmap The Road Ahead

Pink Friday at PIMCQO’s APAC offices is

more than just a day—it's when we come
together as a community to celebrate our
differences and show our support for each
other. The sea of pink is a powerful reminder
that at PIMCO, everyone is valued, everyone
IS included, and everyone belongs.

— Teresa Shieh, Senior Administrative Assistant, PIMCO
Pride APAC Steering Committee Member




PROMOTING EMPLOYEE WELLBEING

Around the world, we have focused on promoting
employee wellbeing. PIMCO is committed to offering a
comprehensive portfolio of employee benefits designed
to support the health and wellbeing of our employees and
their families. Examples of our offerings include the Grow
Your Family program which provides financial support

to ensure families have the best access to adoption,
surrogacy, and fertility services and treatments, backup
child care and elder care benefits coverage, and Lyra
mental and emotional support program.

In the EMEA region, we have seen great enthusiasm for
our run clubs and team sports events. These initiatives not
only encourage physical health, but also foster a sense of
camaraderie and team spirit among our employees.

In APAC, our "Take Our Kids to Work Day’ has been

a resounding success. This event provides a unique
opportunity for our employees to share their work
environment with their children. These initiatives
underscore our commitment to creating a supportive
and inclusive environment that prioritizes the wellbeing
of our employees.

In the Americas, PIMCO Families promoted a session on
how helping children (and ourselves) with anxiety. The
session assisted parents in identifying anxiety in their
children, and provided the parents with the tools they need
to manage it.

Our Overalurney
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Expanding Our
Roadmap

Driving Impact in our communities

We are dedicated to investing in inclusion and diversity at both PIMCO and
across the investment management industry more broadly.

PARTNERING ACROSS THE INDUSTRY

We partner with many important organizations to advance progress within

our firm and across our industry.
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Key Achievements In 2023 Our Overall 1I&D Journey

45+ |&D EXTERNAL ENGAGEMENTS AND
THOUGHT LEADERSHIP SESSIONS

In 2023, we hosted and sponsored a number of events; we also attended
and spoke at inclusion and diversity conferences, including Ascend and
TIDE Spark Conferences. We collaborated and learned from experts
across the globe. In EMEA, Craig Dawson, Managing Director, Executive
Committee Member, Head of Europe, Middle East and Africa shared his
insights at Citi E on an Education panel entitled “Fostering Gender Equity
in Education”. In APAC, Alec Kersman, Managing Director, Head of Asia
Pacific participated in the APAC Financial Times Conference: “Future of
Asset Management Asia’, to share his views on how to advance inclusion
and diversity in the asset management industry in Asia.

We have also partnered with clients to discuss relevant topics with our
employees. In Hong Kong, we partnered with HSBC and learned from

one another about mental health.
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Expanding Our Roadmap The Road Ahead

By partnering with our clients,
we are not only strengthening
our individual organizations,
but also setting a powerful
example for the entire industry.
Let's continue to embrace

our differences, celebrate

our uniqueness, and work
together to advance inclusion
and diversity. Together, we are
stronger and more innovative.”.
— Naveen Gulati, Senior Vice President,

Head of Hong Kong GWM, Hong
Kong I&D Lead
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PIMCO Women organized a series of Leaders of
nfluence events in the UK, specifically designed
oy women for women in financial services. These
discussions served as an excellent platform for
attendees to network and connect with
like-minded professionals.

— Raquel Rodriguez, Executive Vice President, Account Manager,
PIMCO Women EMEA Steering Committee Member

IN 2023, PIMCO WOMEN IN EMEA HOSTED SPECIAL
LEADERS OF INFLUENCE EVENTS WITH:

Julia Gillard, former Prime Minister

of Australia and Chair of the Global
Institute for Women's Leadership,
discussed female leadership in the
diverse worlds of politics, investment
and business. She also discussed key
themes impacting markets, including
inflation, interest rates, commodities,
and geopolitics.

Baroness Catherine Ashton of
Upholland, the first EU Foreign Policy
Chief, discussed a broad range of

topics, from geopolitics to building

a supportive network, and effective
negotiation tactics.

Key Achievements In 2023 Our Overall I1&D Journey

WOMEN'S BOND CLUB

The Women's Bond Club
(WBC) focuses on advancing
women in financial services

and shaping the future of the
industry. Founded in 1921

by Betty Cook, one of the
earliest female bond traders
on Wall Street, the WBC was
the first organization in New
York to support women in
flnance. Since its inception,
WBC has remained true to
their original mission — to lead, learn and return. We partner with WBC as part of our ongoing
investment in gender equality and the advancement of women in the industry:

Board Membership: Lupin Rahman, Executive Vice President and Portfolio Manager, has
been elected to.the Women's Bond Club Board of Directors, representing PIMCO in this
strategic partnership to advance greater inclusion and gender equality in our industry.

Individual Memberships: PIMCO colleagues participate in multiple programs that
contribute to building bonds and receiving personal and career growth support.

Thought Leadership: In 2023, we hosted an event on “Economic Outlook and
Investment Implications” with a panel of PIMCO thought leaders to discuss the key
macro trends they are seeing in the markets. We also had PIMCO experts sharing their
perspectives in WBC events promoted in partnership with other industry firms; Libby
Cantrill, PIMCO Head of US Public Policy, Managing Director, Portfolio Management
Group, participated in a panel discussion on the “Impact of Geopolitical Landscape on
Economic Flows.”

Expanding Our Roadmap

As a member of the
Board of Directors of
the Women's Bond
Club,  am committed
to fostering an
environment that
empowers women in
the financial services
industry. | believe in
the power of diversity
and inclusion, and

| am dedicated to
shaping a future
where women are
not just participants,
but leaders and
iInnovators in the
financial world.

— Lupin Rahman, Executive
Vice President and
Portfolio Manager

The Road Ahead
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SUPPORTING FINANCIAL ADVISORS

As part of our commitment to support financial advisors with diverse backgrounds,
we have partnered with The Harris Poll to better understand the career journeys of
financial advisors. We focus on identifying both universal and unique challenges
they encounter, as well as exploring the crucial role organizations play in enhancing
employee retention and satisfaction.

Additionally, PIMCO has

deepened its partnership with the
Association of African American
Financial Advisors (AAAA) by
sponsoring and participating in the
V.I.S.1.0.N. Summit and Conference
in Washington D.C. and the
V.I.S.1.O.N. Lite Conference in

New York. We also hosted events
and webinars to share best practices, experiences, and ideas on how to advance
careers, businesses, and networks.

Key Achievements In 2023 Our Overall I1&D Journey Expanding Our Roadmap The Road Ahead

FOSTERING INDUSTRY TALENT

We are invested in building the next generation of diverse financial leaders. This year, the Future Leaders Scholarship awarded
73 scholarships. In 2024, we will continue to invest in the next generation of talent by supporting students from underserved

communities, who are interested in pursuing careers in Investment Management.

Participating as a speaker at events hosted by the Association of African
American Financial Advisors has been a rewarding experience. It's an
opportunity to support and uplift financial advisors from diverse backgrounds.
This engagement has reinforced the importance of diversity in our industry.
Together, we're fostering an inclusive environment where every voice matters
and every perspective is valued.

— Teddy Moran, Senior Vice President and Account Manager
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ENGAGING WITH OUR COMMUNITIES
NOMI NETWORK

PIMCO understands the opportunity and obligation to effect meaningful social change in our industry and
broader communities — an effort too big for us to do alone. To amplify our impact, we proudly partner with
distinguished organizations that share our goals. By donating our resources, time and talents, we work
together to combat the challenges facing the communities where we work, and beyond.

Nomi Network creates economic opportunities for
survivors and women at risk of human trafficking. Their
mission is to end human trafficking by creating pathways
to safe employment, and empowering women and girls to
break cycles of slavery in their families and communities.

PIMCO | .

O GIVES Since 2018, PIMCO has partnered with Nomi Network. The
g Foundation's contribution helps support Nomi Network
In 2023, PIMCO scale its programming across India and Cambodia, and

Foundations donated most recently launch programs in Texas, USA. Over the

~$ 9.1 million to more years, PIMCQO's support has enabled Nomi Network to
than 65 charities

in 41 countries to address

reach nearly 70,000 people, trained over 9,700 women and
girls to become advocates of gender equity, and helped

critical community needs. more than 7,200 attain, retain, or improve employment.

PIMCO Gender Equality
PIMCO Partner Spotlight;
ACTS :
Nomi
f\\l hetwork

In 2023, 2,475 PIMCO
colleagues donated
~14,500 hours to
support underserved

Creating opportunities for
survivors and women at risk
of human trafficking through
economic empowerment

communities.
Advancing Gender Equality Globally
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Source: PIMCO, based on data as of December 31, 2023.

Source: NOMI Network, based on data as of December 31, 2023
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HONORED BY RECOGNITION

In 2023 we were honored with several awards and recognitions that
reflect our continued commitment to I&D and the contributions our
leaders have made to the industry.

PIMCO achieved the prestigious Gold

Standard by the LGBT Great Inclusion
Index Benchmarking Tracker (iiBT). SIMCO

The iiBT is designed for financial Awarded , | =
services organizations to evaluate !‘:'I'I:IH‘ IT‘;{TEHHI i
their progress in promoting LGBTQ+

diversity and inclusion.

PIMCO was awarded the
Swiss LGBTI-Label, a quality
label for organizations based
in Switzerland that work for
the equality of LGBTI people
within companies.

We are proud of the diversity of thought and diverse backgrounds
of PIMCO's talent and leaders who are recognized both internally
and externally. Non-exhaustive recent examples include:

Key Achievements In 2023

vviiat makes you effective
as a leader is not the title
you hold. Rather it's
demonstrating an
unrelenting focus on

helping others succeed in

Our Overall I1&D Journey Expanding Our Roadmap The Road Ahead

“What
asala
you hi
demao
unrala
helpin
their o

MNA

PIMCO won the Collaborative
Leadership Award, a recognition
as a leader in the Equity
Collective initiative which is a
diversity-driven collaboration
between 27 Wealth and Asset
Management Firms, led by
Morgan Stanley.

We're proud to have been awarded
the recognition of Equality 100,
2023-2024 Corporate BRI e es e

cquality Index the Human Rights Campaign
Foundation's 2023-2024 Corporate
Equality Index, the US.A’'s
foremost benchmarking survey and
report measuring corporate policies
and practices related to LGBTQ+
workplace equality.

Annisa Lee, Executive Vice President, Head
of Credit Research APAC, and Serina Lim,
Executive Vice President, Head APAC Human
Resources and Global Benefits, were awarded
for Excellence in Asset Management and
Excellence in HR and Talent Management
respectively, at the Women in Finance
Awards Asia (WIFAA).
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PRRRETS G HOHCT AVARDIS

WOMEN |

At the 2023 U.S. Women in Finance Awards, Sabrin Chowdhury, Executive
Vice President and Global Head of Inclusion and Diversity won the
Excellence in Inclusion and Diversity Award, Renee Tierney, Executive Vice
President and Deputy Chief Compliance Officer, took home the Excellence
in Compliance Award, and Prerna Gupta, Senior Vice President and Fixed
Income Strategist, and Mandi Cogsdill, Senior Vice President and Senior
Finance Manager, both received the Rising Star Award.

PIMCO

Erin
Browne

Influential Women In
Institutional Investing
Pensions & Investments'
2023 Honorae

Erin Browne, Managing Director and
Portfolio Manager was honored as
Pensions & Investments’ Influential
Women in Institutional Investing
for 2023.

Our Overall I1&D Journey

Ryan Blute
B BPEMEA Head Global Wealth

Management

Top 50 Executive Allies Recipient

Ryan Blute, Managing Director and Head
of Global Wealth Management in EMEA,
received the Top 50 Executive Ally
award from LGBT Great.

W Yishim Oh, Vice President,
Digital Product Manager,
was PIMCO's recipient of the
Women's Bond Club Rising
Star Award for 2023.

Expanding Our Roadmap The Road Ahead

Mangala Ananthanarayanan, Managing Director and
Head of Business Management for EMEA and APAC,
Eleni Sifakis, Executive Vice President and Head of
France & Eastern Mediterranean, and Tania Bachmann,
Vice President and Equity Research Analyst, received
the Trailblazer, Individual Achievement and Rising
Star Awards at the European Women in Finance
Awards (EWIFA).

He [ Him

Graham Birkbeck

Senior Vice President Human Resources

Top 50 Gamechanger Recipient

Graham Birkbeck, Senior Vice President
and Senior HR Generalist, was
recognized as a 2023 Top 50 LGBTQ+
Gamechanger in the Financial Services
industry by LGBT Great.
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MANAGING DIRECTOR I1&D ADVISORY COUNCIL

Caleb Pitters,
Managing Director, Head
of U.S. Nonprofit & Private
Family Capital, PIMCO
Black and Juntos Steering
Committee Member

Mangala
Ananthanarayanan,
Managing Director, Head of
Business Management for
EMEA & APAC, Executive
Committee Member,
PIMCO Multicultural EMEA
Executive Sponsor

The Road Ahead: Message
from the Advisory Councll

As we reflect on our journey towards a more inclusive and diverse environment, we are proud of

the progress we have made in 2023. Our commitment to I&D remains unwavering, and we continue
to hold ourselves accountable for fostering a culture where every individual can thrive. This year, in
partnership with our I1&D team and senior leaders, we have made significant progress in implementing

Daniel Hyman,
Managing Director,
Portfolio Manager,
PIMCO Families

Executive Sponsor

Stephen Chang,
Managing Director,
Portfolio Manager,
PIMCO Multicultural APAC
Executive Sponsor

our strategic priorities, from encouraging diverse perspectives to facilitating increased connections.

We have also strengthened our data collection and analysis capabilities, enabling us to make more
informed and impactful programs.

We are excited to share that in 2024, we will be welcoming new members to the Managing Director
I&D Advisory Council. Their fresh perspectives and insights will be invaluable as we continue to evolve
our I&D programs and strategies.

With over 3,000 talented colleagues worldwide, we are collectively driving an inclusive culture that is

Cathleen Stahl,
Managing Director,
Global Head of Marketing

Patrick Feigley,
Managing Director,
Head U.S. GWM Sales

central to how we serve our clients, support our colleagues, and engage with our communities.

As we look ahead, we remain focused on driving greater inclusion and diversity outcomes for our

organization and the industry at large.

We are grateful for your continued support and look forward to making even greater strides in 2024.
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PIMCO

Pensions & Investments Influential Women in Institutional Investing nominations are judged by the Advisory Board. Women in Finance nominees are put forth by readers of MarketsMedia.com and TradersMagazine.com, and winners are determined by editorial staff and WIF Advisory Board.
This material has been distributed for informational purposes only and should not be considered as investment advice or a recommendation of any particular security, strategy or investment product. Information contained herein has been obtained from sources believed to be reliable, but not guaranteed.

PIMCO as a general matter provides services to qualified institutions, financial intermediaries and institutional investors. Individual investors should contact their own financial professional to determine the most appropriate investment options for their financial situation. This is not an offer to any person in any jurisdiction where unlawful or unauthorized. | Pacific Investment Management
Company LLC, 650 Newport Center Drive, Newport Beach, CA 92660 is regulated by the United States Securities and Exchange Commission. | PIMCO Europe Ltd (Company No. 2604517, 11 Baker Street, London W1U 3AH, United Kingdom) is authorised and regulated by the Financial Conduct Authority (FCA) (12 Endeavour Square, London E20 TJN) in the UK. The services provided
by PIMCO Europe Ltd are not available to retail investors, who should not rely on this communication but contact their financial adviser. | PIMCO Europe GmbH (Company No. 192083, Seidlstr. 24-24a, 80335 Munich, Germany), PIMCO Europe GmbH Italian Branch (Company No. 10005170963, via Turati nn. 25/27 (angolo via Cavalieri n. 4), 20121 Milano, Italy), PIMCO Europe
GmbH Irish Branch (Company No. 909462, 57B Harcourt Street Dublin D02 F721, Ireland), PIMCO Europe GmbH UK Branch (Company No. FC037712, 11 Baker Street, London W1U 3AH, UK), PIMCO Europe GmbH Spanish Branch (N.I.F. W2765338E, Paseo de la Castellana 43, Oficina 05-111, 28046 Madrid, Spain) and PIMCO Europe GmbH French Branch (Company No.
918745621 R.C.S. Paris, 50-52 Boulevard Haussmann, 75009 Paris, France) are authorised and requlated by the German Federal Financial Supervisory Authority (BaFin) (Marie- Curie-Str. 24-28, 60439 Frankfurt am Main) in Germany in accordance with Section 15 of the German Securities Institutions Act (WplG). The Italian Branch, Irish Branch, UK Branch, Spanish Branch and French
Branch are additionally supervised by: (1) Italian Branch: the Commissione Nazionale per le Societa e la Borsa (CONSOB) (Giovanni Battista Martini, 3 - 00198 Rome) in accordance with Article 27 of the Italian Consolidated Financial Act; (2) Irish Branch: the Central Bank of Ireland (New Wapping Street, North Wall Quay, Dublin T D01 F7X3) in accordance with Regulation 43 of the European
Union (Markets in Financial Instruments) Regulations 2017, as amended; (3) UK Branch: the Financial Conduct Authority (FCA) (12 Endeavour Square, London E20 1JN); (4) Spanish Branch: the Comisién Nacional del Mercado de Valores (CNMV) (Edison, 4, 28006 Madrid) in accordance with obligations stipulated in articles 168 and 203 to 224, as well as obligations contained in Tile V,
Section | of the Law on the Securities Market (LSM) and in articles 111, 114 and 117 of Royal Decree 217/2008, respectively and (5) French Branch: ACPR/Banque de France (4 Place de Budapest, CS 92459, 75436 Paris Cedex 09) in accordance with Art. 35 of Directive 2014/65/EU on markets in financial instruments and under the surveillance of ACPR and AMF. The services provided
by PIMCO Europe GmbH are available only to professional clients as defined in Section 67 para. 2 German Securities Trading Act (WpHG). They are not available to individual investors, who should not rely on this communication. | PIMCO (Schweiz) GmbH (registered in Switzerland, Company No. CH-020.4.038.582-2, Brandschenkestrasse 41 Zurich 8002, Switzerland). The services
provided by PIMCO (Schweiz) GmbH are not available to retail investors, who should not rely on this communication but contact their financial adviser. | PIMCO Asia Pte Ltd (8 Marina View, #30-01, Asia Square Tower 1, Singapore 018960, Registration No. 199804652K) is regulated by the Monetary Authority of Singapore as a holder of a capital markets services licence and an exempt
financial adviser. The asset management services and investment products are not available to persons where provision of such services and products is unauthorised. | PIMCO Asia Limited (Suite 2201, 22nd Floor, Two International Finance Centre, No. 8 Finance Street, Central, Hong Kong) is licensed by the Securities and Futures Commission for Types 1, 4 and 9 regulated activities
under the Securities and Futures Ordinance. PIMCO Asia Limited is registered as a cross-border discretionary investment manager with the Financial Supervisory Commission of Korea (Registration No. 08-02-307). The asset management services and investment products are not available to persons where provision of such services and products is unauthorised. | PIMCO Investment
Management (Shanghai) Limited. Office address: Suite 7204, Shanghai Tower, 479 Lujiazui Ring Road, Pudong, Shanghai 200120, China (Unified social credit code: 91310115MATK41MU72) is registered with Asset Management Association of China as Private Fund Manager (Registration No. P1071502, Type: Other). | PIMCO Australia Pty Ltd ABN 54 084 280 508, AFSL 246862. This
publication has been prepared without taking into account the objectives, financial situation or needs of investors. Before making an investment decision, investors should obtain professional advice and consider whether the information contained herein is appropriate having regard to their objectives, financial situation and needs. To the extent it involves Pacific Investment Management
Co LLC (PIMCO LLC) providing financial services to wholesale clients, PIMCO LLC is exempt from the requirement to hold an Australian financial services licence in respect of financial services provided to wholesale clients in Australia. PIMCO LLC is regulated by the Securities and Exchange Commission under US laws, which differ from Australian laws. | PIMCO Japan Ltd, Financial
Instruments Business Registration Number is Director of Kanto Local Finance Bureau (Financial Instruments Firm) No. 382. PIMCO Japan Ltd is a member of Japan Investment Advisers Association, The Investment Trusts Association, Japan and Type Il Financial Instruments Firms Association. All investments contain risk. There is no guarantee that the principal amount of the investment
will be preserved, or that a certain return will be realized; the investment could suffer a loss. All profits and losses incur to the investor. The amounts, maximum amounts and calculation methodologies of each type of fee and expense and their total amounts will vary depending on the investment strategy, the status of investment performance, period of management and outstanding
balance of assets and thus such fees and expenses cannot be set forth herein. | PIMCO Taiwan Limited is an independently operated and managed company. The reference number of business license of the company approved by the competent authority is (112) Jin Guan Tou Gu Xin Zi No. 015 . The registered address of the company is 40F, No.68, Sec. 5, Zhongxiao East Rd., Xinyi
District, Taipei City 110, Taiwan (R.0.C.), and the telephone number is +886 2 8729-5500. | PIMCO Canada Corp. (199 Bay Street, Suite 2050, Commerce Court Station, P.O. Box 363, Toronto, ON, M5L 1G2) services and products may only be available in certain provinces or territories of Canada and only through dealers authorized for that purpose. | Note to Readers in Colombia: This
document is provided through the representative office of Pacific Investment Management Company LLC located at Carrera 7 No. 71-52 TB Piso 9, Bogota D.C. (Promocién y oferta de los negocios y servicios del mercado de valores por parte de Pacific Investment Management Company LLC, representada en Colombia.). Note to Readers in Brazil: PIMCO Latin America Administradora
de Carteiras Ltda.Av. Brg. Faria Lima, 3477 Itaim Bibi, Sdo Paulo - SP 04538-132 Brazil. Note to Readers in Argentina: This document may be provided through the representative office of PIMCO Global Advisors LLC AVENIDA CORRIENTES, 299, Buenos Aires, Argentina. | No part of this publication may be reproduced in any form, or referred to in any other publication, without express
written permission. PIMCO is a trademark of Allianz Asset Management of America LLC in the United States and throughout the world. ©2024, PIMCO.
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